How To Leverage

for Healthcare Recruiting

According to the Bureau of Labor Statistics, healthcare jobs are projected to grow by 18%,
with 2.4 million new healthcare jobs added by 2026. With Millennial’s and Generation
Z soon making up a majority of the workforce and older generations beginning to retire,
healthcare recruiters need a new way to recruit talent. Enter Social Media.
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About Hire Velocity

Hire Velocity designs talent strategies that build great teams and great businesses.
We are a proven leader in Human Capital Solutions and trusted by companies for
customized Recruitment Process Outsourcing (RPO), Search, and Talent & Digital
Advisory solutions. Hire Velocity partners with clients across nearly every industry to
solve recruiting challenges and achieve sustained outcomes. Consistently recognized
as a partner that goes the ‘extra mile', we are devoted to delivering outstanding
customer service. To learn more, visit us at www.hirevelocity.com.
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