Establishing a Successful

Z INTERNSHIP PROGRAM
THROUGH COLLEGE RECRUTTING

Interns can be utilized to increase productivity and creativity across many
different areas of business. A successful internship program ensures that
qualified candidates continuously seek out a spot within your business. Now
more than ever college recruiting programs are providing young and talented
professionals for various industries.
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/" CREATING YOUR INTERNSHIP PROGRAM

1. Evaluate Your Needs
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2. Create Your Process

Once your needs have
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3. Implement Your Process

Once all the pre-

is complete, it is now /| Postthe jobon
time for action. It is student accessible
imperative that the sites such as
appropriate personnel Handshake
and_resources are 7| Sign up for college
dedicated to the career fairs to meet
internship program. potential candidates

Recruiting and hiring an 7| Develop an interview
intern should be given and hiring plan

the same attention of a based on your ideal
full-time employee. candidate
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