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Diversity
N the Workplace

The beauty of diversity is there is no one way to develop a diverse
workforce. From personality types to veteran or disability status, there
are many things to consider when looking to diversify your workplace.

Thinking Styles Behavior Types

Analytical Driver
Results-oriented and
motivated by goals.

They want to get things

done.

He T

Explorer Energizer  Connector

. . optimizer ..

Ideas Process Action Relationships

¢ focls ——

Big Picture

The ability to gather and
review data and provide
accurate information.

{— Orientation
Details

Harvard Business Review created this Amlabled Expressive
assessment to see how you and your _ Supportiveand Looking at the big picture
team thinks. interested in establishing

and are visionaries for the

and maintaining company

relationships.

Gender . )

Women make up almost half of today's ‘b°°

workforce nace

Source: Mark Bonchek + Elisa Steele

Women: Labor markets vary ﬁ
46% between groups o o
depending on
education, industry, and
Men: geographic area. ‘
54%

Composition of the Labor Force

+ « Traditionalists Baby Boomers
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e 3.7 million e 44.6 million
are in the are in the
workforce workforce

White ¢ Latino African-American Asian

Generation X Millennials American-Indian

e 52.7 million e 53.5 million are
are in the in the workforce
workforce

e Will make up 75%
of the workforce
by 2025
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65.3%

Impact onthe 790/ of companies believe diversity &
Workforce inclusion are a competitive advantage

About Hire Velocity

HIRE VELOCI TY n m Hire Velocity designs talent strategies that build great teams and great businesses. We are a proven

leader in Human Capital Solutions and trusted by companies for customized Recruitment Process

across nearly every industry to solve recruiting challenges and achieve sustained outcomes. Consistently
recognized as a partner that goes the ‘extra mile’, we are devoted to delivering outstanding customer
service. To learn more, visit us at www.hirevelocity.com.

P. 866.550.HIRE g ﬁ Outsourcing (RPO), Search, and Talent & Digital Advisory solutions. Hire Velocity partners with clients
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